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GOVERNMENT OF PUNJAB
DEPARTMENT OF HIGHER EDUCATION
(Education -1 Branch)

NOTIFICATION

~ As per the decision Govt. of Punjab, in the Cabinet Meeting held
on 09-09-2022 in pursuance of the‘ recommendations of‘ the
University Grants Commission, of the Government of India vide its
letter No.1-7/2015-U. II(1) ﬁnd letter No.1-7/2015-U.II(2) dated
2" November 2017, the Governor of Punjab is pleased to revise
the scales of Iﬁay of Teachers and Equivalent Cadres in Universities
and Colleges in the state with effect from st January, 2016, as per

details given below:-

1. Designation

There shall be only three designations in.respect of teachers in
Llniveréities and colleges, namely, Assistant Professors, Associate
Professors and Professors. Also, there shall be no change in the
present designations in respect of Library'and Physical Education

Personnel at various levels.

2. Revised Pay for teachers and equivalent positions:
i, Pay Fixation method

The revised pay structure for different categories of teachers and

equivalent positions is based on the following:

a. The formula followed by the 7t CPC is [ollowed in
the academic pay structure, moving [rom the
concept of Pay Band and Academic Grade Pay to
that of Academic Levels and Cells,

b. The first academic level (corresponding to AGP of
Rs.6000) is numbered as academic level 10.
Similarly, the other academic levels are 11, 12, 13A
and 14. '



Each cell in an academic level is at 3% higher than

the previous cell in that level.
The Index of Rationalization (IOR) is 2.67 for present
AGP less than Rs. 10,000 and 2.72 for the AGP of

d. .

Rs. 10,000 and above.
The entry pay for each level is as follows

. [Level lAcademic Grade Pay Entry Pay (Rs.)
10 - 16000 21600
il 7000 25790
12 8000 _ 29900
13A 9000 ' 49200
14 10000 : ~ 53000
15 - 67000
f. The Pay Matrix based on the above propositions on

" Academic Levels, Cells and Entry Pay is at Annexure-I

(except Academic Level 15).

For fixation of pay bf an employee in the Pay Matrix as on
1st January, 2016, the existing péy (Pay in Pay Band plus
Academic (_}rad_e Pay) in the pre revised structure as on
31st December, 2015 shall be mﬁltiplied by a factor of
2.57. The figure so arrived at is to be locateld in the
Academic Level correspon;ling to employee's Pay Band

and Academic Gfade Pay in the new Pay Matrix. If a Cell

“identical with the figure so arrived at is available in the

appropriate Academic Level, that Cell shall be the revised
pay, othervmse the next higher cell in that Academic Level

shall be the revised pay of the employee. If the figure

" arrived at in th}S manner is less than the first cell in that

Academic Level, then the pay shall be fixed at the first

cell of that Academic Level.

If a situation arises whenever more than lwo stages

are bunched together, one additional increment equal to

3% may be given for every two stages bunched, and pay

fixed in the subsequent cell in the pay matrix.
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Revised pay for. Teachers in Universities an

3..

d Colleges

Existing pay

Revised pay

Assistant Professor (at Rs.6000
AGP in PB Rs.15,600-39100)

Assistant Professor (at Academic
Level 10 with rationalized entry

pay of Rs.57,700/-)

Assistant Professor (at Rs.7000
AGP in PB Rs. 15,600-39100)

Assistant Professor (at Academic
Level 11 with rationalized entry]

pay of Rs.68 ,900/-) i

[Assistant Professor (at Rs.8000
AGP in PB Rs. 15,600-39,100)

Assistant. Professor (z{t Academic
Level 12 with rationalized
entry pay of Rs.79,800/-)

[Associate Professor (at Rs.9000
IAGP in PB Rs.37,400- 67,000)

Associate Professor (at Academic
Level 13A with rationalized entry]

pay of Rs.1,31,400/-)

[Professor (at Rs. 10000 AGP in
PB Rs.37,400- 67,000)

Professor (at Academic Level 14
with rationalized entry pay of

Rs.1,44,200/-) ]
iii., Revised pay for Librarians in Universities and Colleges
Assistant  Librarian/ = CollegeAssistant Librarian/  College

Librarian (at Rs.6000 AGP in PB
Rs 15,600-39100)

Librarian (at Academic Level 10
with rationalized entry pay of Rs
57,700/-)

Assistant Librarian (Sr Scale)/
College Librarian (Sr. Scale) (at

Assistant Librarian (Sr. Scale)/
College Librarian (Sr. Scale) (at

Grade) (at Rs.8000 AGP in PB Rs.

Rs.7000 AGP in PB Rs 15,600-Academic Level 11 with

39,100) rationalized  entry  pay  of
_ Rs.68,900/-)

Deputy  Librarian AssistantiDeputy Librarian/  Assistant

Librarian (Selection'  Grade) Librarian  (Selection Grade)

[College  Librarian (Selection|College Librarian  (Selection

Grade) (at Academic Level 12 with

~ |Grade) (at Rs 9000 AGP in PB
Rs.37, 400 67,000)

15,600-39100) ~|rationalized  entry  pay of
~ |Rs,79,800/-)

Deputy  Librarian/ AssistantiDeputy  Librarian/  Assistant

Librarian (Selection Grade)Librarian”  (Selection Grade)

ICollege  Librarian (Selection|College Librarian  (Selection

Grade) (at Academic Level 134
with rationalized entry pay ol
Rs.1,31,400/-) ‘

Un1ver31ty Librarian (at Rs.10000
AGP

University Librarian (at Academiq
Level ‘14, thh ratlonalm.d entry

67,000)

pay of Rb 1 44,200/ BN




—Rk-

iv. Revised pay for Directors of Physical Education & Sports
in Universities and Colleges

’ Existing pay Revised pay
Assistant Director of | PhysicallAssistant Director of Physical

|]AGP PB Rs 37.400-67,000) " [Level 14 with rationalized entry]

?t&?{umtian & Sports/ College[Education & Sports College
{’z)inm‘ter of Physical Education &Director of Physical Education &
Sports Educaton & Sports (agSports y _
Rs.6000 AGP In PB Rs. 15,6004(at Academic Level 10 with
39,100) rationalized  entry  Pay of]
_ Rs.57,700/-)
%\Ssist:«:nt Director of PhysicallAssistant Director of Physical
Education & Sports (Senior Scale)Education & Sports (Senior Scale)
‘College  Director  of _PhysicalCollege Director of Physical
‘;?E.c‘m*a{im; & Sports (Senior Scale)Education & Sports (Senior Scale)
jat Rs 7000 AGP in PBfat Academic Level 11 .with
'Rs.15,600-32100) _ |rationalized  entry  Pay of
; s.68,900/-)
Deputy  Divector  of PhysicalDeputy Director of Physical
?ﬁduca{ion & Sports/ Assistan Education & Sports/ Assistant
Director of FPhysical Education 8{Director of Physical Education &
Rports (Selection Grade) Colleg Sports (Selection Grade) College
gI)imctcar of Physical Education irector of Physical Education &
Sports (at Rs 8000 AGP in PBSports (at Academic Level 12 with
Rs.15,600- 39,100} atonalized  entry  pay  of
: [Rs.79,800/-)
Deputy  Director  of PhysicalDeputy  Director  of Physicall
'Bducation & Sports/ AssistantEducation & Sports/ Assistant
Director of Physical Education &Director of Physical Education &
Sports (Selection Grade) ColleggSports (Selection Grade) College

i

]

Director of Physical Education &Director of Physical Education &

Sports (at Rs.2000 AGP in PBSports (at Academic Level 1347

Rs.37,400- 67,000) \with rationalized entry pay of
b ; s.1,31,400/-)

University Director of Physic niversity Director of Physical

Educaton & Sports (at Rs 1000 Education & Sports at Academic

pay of Rs 1.44.200)

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of
~ Universities : g
(i} Vice Chancellor. The pay of the Vice Chancellor shall bé:.t"ixed at

Rs. 2.10,000/- (fixed) (Figures obtained by using the IOR of 2.81 on



75,000/ - ahd rounding off the ﬁgi\res to nearest five thousand),
with the existing special allowaﬁce of Rs.5000/- per month,
4. Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate

Collem.s shall be:

i Under Graduate Colleges The pay of Principals shall be
equivalent to the pay of Associate P10fessor i.e. Academic Level
13A with rationalized entry pay of Re 1,31, -IOO/ with the
existing special allowance of Rs.2000/- per month.

ii. Post Graduate Collegeé:- The pay of Principals shall be
equivalent to the pay of Professor i.e. at level Academic Level
14 with rationalized entry pay of Rs.1,44,200/-, with the

existinor special aJloivance"of Rs.3000/- per month,

AX
\r:\ﬁ Note: (1) The existing pay scale of person appointed as

~

Principal shall be protected

(1) Principals would continue to have 11en in their main academic
' post where they would, contmuga to get notional promotions while
they are functioning as principals. Aft.er completion of their
tenure as princip’éls ‘they Woﬁld gb'ba'ck to their academic post
and draw salary due in such respectlve academic posts, and
would not contmue to have the Pnnmpals pay (In case of Direct

recruitment).
5. Regxstrar/ Finance Ofﬁcer/ Controller of Examinatmn

; Reglstrar/ ‘Finance Ofﬁcer/ Controller of E\ammatmn
‘presently in the Pay Band of Rs.37,400-67 OOO/- with Grade
Pay of Rs.10,000/-, shall 'be placed at Level 14 with
Rationalized Entry qu‘ of Rs.1,44,200/- as per 7" CPC Pay
Matrix given at Annexure-II and pay of these officers shall be
fixed at the appropriate cell in the Pay Matrix (Anncxure-II) in
accordance with the guidelines issued by the Ministry of
Finénce, based on the recommendation of 7t Central Pay

Commission.
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i T hcre shall be two dates for grant of \m‘n‘mvm 0 C\N(‘ v, 1

he posts of Registrar/  Pinanece  Oftieer/ Controller  of

Examination \hm continie to be filled  through  diveet

recruitment as y«‘\* t!\o existing oritena,
Date of lmplcnmmatim\

@ The date of implementation of the above revised pay shall be
1st Janvary, 20160

) The Government mn\owe §\x:\ll eXeIiSe option i the
appended as Annexure -1l within a pe tod of two months from

e date of notification of these rules,

Incentive increment i‘or‘h'ighm‘ qualification

NS I
Y YIVEN Y \ Qad
WUNTAL

The incentive structure is b\nlbm in the pav strachine 1w
whcrcm those having M.Phil or Ph.D. degrve will progross faster

~
1

under C AS Therefore; there lell be no incentives i form of

h) W :“\ D.

advance IRCrements for uhx*\mm,g5 the degrees of M.Piat ¢

N

Increment

N

The annual inerement is given m thv Pay Matix at 3, with
e.mh cell being higher by 3% over thn previous cell in the same

level, rounded ofl m nmmst 100, The annual ncremnis ©

Tt s

each employee would move Wp in the same acadamy tevel,
with an employee moving from the e,.\\\um\ cell In W

academic level to uw :mmedx\\tc next r:c\\ m the same

m:ndczmc Jevel,
PR

Janua ay and 1July, of 0\*@\“\* year, instead of exinting date of
in Ju'v pm\'xﬂed that an mn;:!\\\‘en shall be entitied to only
one .nmun] increment on either one of these two d*\te\\-f{j-;
depending nu__l,lm date of appointment, promotion or grant u;,

financial up-gradation.

Promotion

When an individual gets a promoion, g new m\\ ST

promotion would be Tived i the Pay Matnx as fallows:
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On promotion, he would be given a notional increment in his
existing Academic Level of Pay, by moving him to the next
higher cell at that level. The pay shown in this cell would now
be located in the new Academic level corresponding to the post
to which he has been promoted. If a cell identical with that pay
is available in the new level, that cell shall be the new pay,
otherwise the next higher cell in that level shall be the new pay
of the employee. If the pay arrived at in this manncr is lcss
than the first cell in the new level, then the pay shall be fixed

at the first cell of that level.

Allowances

The allowances admissible to Punjab Government employees
as applicable to the personnel covered under this notification

will be payable at the rates notified by Punjab Government

from time to time.
Applicability of the Scheme

The revised pay scales are. é.pplicablé to the teachers and
equivalent cadres of Univérsitiés (including Panjab University,
Chandigarh) Government Colleges, Government Aided Private
Colleges in Punjab, and the Directorate of Colleges Punjab
only. '

The revised pay scales are not apphcable in the case of Punjab
Agriculture University, Ludhiana, Guru Angad Dev University
of Animal Husbandry & Veterinary .Science,. Ludhiana, and
Medical, Veterinary Science, Technical and. Engineering
Universities and Colleges. :

Other terms and conditions of service of teachers shall be the
same as may benotified by the State Govt. or specified by way ‘
of Regulations incorporating the approved pay scales and
other related conditions by the Universities/State Govt. ’o‘nf_thq-

lines of existing scheme(s).

The above conditions will apply to all teachers and eqmva]ent s

cadres appointed on or after the date of tssue 4'of"""""hiq”'
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not.if‘lcazion.’ These conditions will. also apply 10 existing
incumbents along with modifications specified above.

All other :,emce conditions of University and College teachers
and equivalent cadres will continue to be governed b ; existing
rules/instructions of the State Govt.

The qualifications and other conditions for direct recruitment
on or after the date of isé.ue of this notification will be as per

UGC regulations 2018.

. The State Govt. may change any of tlne above conditions of its

own or on the recommendations of the UGC/Government of
India. :

This Scheme does not e.ﬁend to the Accompanists, Coaches.
Tutors and Detrionstrators Pay of the said categories Ol
employees shall be fived in the appropn'ate- relative Level 1o
their existing Pay in each university/ institution corresponding
to such fixation in respect of Central Government PTHD]O\C
as approved by the Central Gmernment on the basis of the

recommendations of 72 antral Pay Commission.
Anomalies of the last PRC: .

Anomalies, If any, in the implementation of this Scheme may
be brought to the notice of the Higher Education Department

for clarification.

Date of implementation of revised paj' and allowance and

payment of arrears:

“The revised Pay and revised rates of Dearness Allowance under

this Scheme shall be effective from 01 .01.2016.

The revised pay shall be admissible w.e.f. 01.10.2022 (pay of
October, 2022 be paid in November, 2022) !
Allowances, age of retirement and other aspects shall be the‘:

same as are apphcable to the Punjab Government empIO) ees.
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iii. The revised pension shall also be acdmissible w.e.f. 1.10.2022

(pension of October, 2022 paid in November, 2022) on the
pattern of Punjab Government retirees.

iv. The decision regarding the payment of arrears shall be taken
separately. :

v. An undertaking shall be taken from every beneficiary under
this Scheme to the effect that any excess payment made on
account of incorrect fixation of pay in the revised Pay Level or
grant of inappropriate Pay Level and Pay Cells or any other
excess payment made shall be adjuéted against the future

payments due or otherwise to the beneficiary. (Annexure -III)

14  This notification is issued with the concurrence of the
Department of Finance conveyed vide their letter no. FD-FP-
10PYSC/8/2022-1FP1/1/421797/2022 dated 07.09.2022, FD-FE-
206(NEW)/5/2022-1FE2/1/423461/2022 dated 09.09.2022 and
FD-FP— 10PYSC/8/2022-1FP1/1/434309/2022 dated 28.09.2022

Dated : 2%-09:2022
Jaspreet Talwar, IAS
Principal Secretary to Government of Punjab

Department of Higher Education and Languages.

T /424672 2002 |
No: HED-EDU10MISC/121/2022-5edu/ Dated, Chandigarh 2.9:0¢ 202
A copy is forwarded to the Controlier, Printing and
Stationery Department U.T. Chandigarh with the request that the
above notification may pl’éase be published in the Punjab
Government Gazette (extra ordinauy)'a_n_d 50 copies thereof be

supplied to this Department.

PZ‘I s E]c-, | >3-

Deputy Secretary Higher ducation

b TR T N RSP TRN :
No: HED~EDU10MISC/12‘1/2022 Sedq/ : Dated Chand:garh 22:00.92022
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A Copy is forwarded to the following for information

~and necessary action-

Addl Chief Secretary/Chief Minister, Punjab.
Private Secrétary/Higher Education Minister, Punjab.

Private Secretary/ Finance Minister, Punjab.

- Private Secretary/Chief Secreiaxy, Punjab.

Principal Secretary, Department of Finance in reference
to letter No. (F‘iriance Personnel-2 Branch) FD-FP-
10(PYSC)/8/2022-1FP1) 1/ 421797/ 2022 dated
07.09.2022, Financé Expenditure-2 Branch FD-FE-
‘206(NE\V)/5/2622—1FE2/ i/423461/20’22 dated
09.09.2022 and ~°  FD-FP-10PYSC/S8/2022-
1FP1/1/434309/2022 dated 28.09.2022.

Principal Secretaly General Administration Deparument

- (Cabinet Affairs Branch) In reference to your letter No.

No. 1/166/2022-1Canbinet/4432 dated 09.09.2022.
DPI (C), Punjab, SAS Nagar Mohali.

DCFA, O/o DPI (C), Punjab, SAS Nagar Mohali
Panjab University, Chandigarh

Guru Nanak Dev University, Amritsar

Punjabi University, Patiala

}“i - ‘E ( S P .‘r*
~ Deputy Secretary qu‘her Education

e



Annexure-I

I_P“)'_Bnnd (Rs}

15600-39100

37400-67000

67000-79000|

{ Grade Pay (Rs) |_6,000 | 7,000 | 8,000 | 9,000 | 10,000 0
Index of 2.67 2,67 2.67 2,67 2.72 2,72
Rationalization .
Entry Pay (Rs) | 21,600 | 25,790 | 29,900 | 49,200 | 53,000 67,000
Academic Level 10 11 12 13A 14 15
Rationalize 57,700 | 68,900 | 79,800 | 1,31,400 | 1,44,200 | 1,82,200
Entry Pay ]
(Rs) 1 : _

2 59,400 | 71,000 | 82,200 | 1,35,300 | 1,48,500 | 1,87,700

<] 61,200 | 73,100 | 84,700 [ 1,39,400 [ 1,53,000 | 1,93,300

4 63,000 | 75,300 | 87,200 | 1,43,600 | 1,57,600 | 1,99,100

5 64,900 | 77,600 | 89,800 | 1,47,900 | 1,62,300 | 2,05,100

6 66,800 | 79,900 - | 92,500 | 1,52,300 | 1,67,200 | 2,11,300

7 68,800 | 82,300 | 95,300 | 1,56,900 | 1,72,200 | 2,17,600

8 70,000 | 84,800 | 98,200 | 1,61,600 | 1,77,400 | 2,24,100

9 73,000 | 87,300 |1,01,100] 1,66,400 | 1,82,700

10 75,200 | 89,900 |[1,04,100| 1,71,400 | 1,88,200

11 77,500 | 92,600 |[1,07,200| 1,76,500 | 1,93,800

12 79,800 | 95,400 |1,10,400| 1,81,800 | 1,99,600

13° 82,200 | 98,300 |1,13,700]| 1,87,300 | 2,05,600

14 84,700 | 1,01,200 | 1,17,100 | 1,92,900 | 2,11,800

15 87,200 | 1,04,200 | 1,20,600 | 1,98,700 | 2,18,200

16 89,800 | 1,07,300 | 1,24,200 | 2,04,700

17 92,500 | 1,10,500 | 1,27,900 |-2,10,800

18 95,300 | 1,13,800 | 1,31,700 | 2,17,100

19 $8,200 | 1,17,200 | 1,35,700

20 1,01,100 | 1,20,700 | 1,39,800

21 1,04,100 | 1,24,300 | 1,44,0Q0

22 1,07,200 | 1,28,000 | 1,48,300

23 1,10,400 | 1,31,800 | 1,52,700

24 1,13,700 | 1,35,800 | 1,57,300

25 1,17,100 | 1,39,900 | 1,62,000

26 1,20,600 | 1,44,100 | 1,66,900

27 1,24,200 | 1,48,400 | 1,71,900

28 1,27,900 | 1,52,900 | 1,77,100

29 1,31,700 | 1,57,500 | 1,82,400

30 1,35,700 | 1,62,200 | 1,87,900

31 1,39,800 | 1,67,100 | 1,93,500

32 1.44,000 | 1,72,100 | 1,99,300

33 1,48,300 | 1,77,300 | 2,05,300

34 1,52,700 | 1,82,600 | 2,11,500

35 1,57,300 | 1,88,100

36 1.62,000 | 1,93,700

37 1,66,900 | 1,99,500

38 1,71,900 | 2,05,5C0

39 1,77,100 '

40 1,82,400

P

Deputy Secretary, .
Higher Educabon &
Languiges. 5



Pav Matrix for Registrars/Finance Officers/Controllers of Examination

Annenure-II

Ty Band (Rs) 15600.39100 37400-67000
Grade Pav iRe) | 5400 6600 7600 8700 10,000
Academic Leve) 10 i1 12 13 L4
Ratenalised | 56,100 67,700 78,800. 1,18,500 | 1,44,200
Entry Pay -
(Rs} 1 ;
1 2 57,800 69,700 81,200 1,22,100 | 1.48,500
3 59,500 71,800 83,600 1,25,800 1.53,000
4 61,300 74,000 86,100 1,29,600 1,57.600
s 63,100 76,200 88,700 1,33.500 1,62,300
6 65,000 78,500 91,400 1,37,500 1.67,200
7 67.000 80,900 94,100 1,41,600 1,72,200
8 69,000 83,300 96,900 1,45,800 1.77.400
G 71,100 85,800 99,800 1,50,200 1.82,700
] 10 73,200 88,400 1,02,800 1,54,700 1.88,200
| 11 75,400 91,100 1,05,900 1,59,300 1.93.800
| 12 77.700 | © 93,800 1,09,100 | 1.64,100 1.99,600
: 13 80,000 96,600 1,12,400 | 1,69,000 2,05.600
14 $2,400 99,500 1,15,800 1,74,100 2.11,800 |
15 84,900 1.02.500 1,19,300 1,79,300 | 2.18.200
16 87.400 1.05.600 | 1,22,900 1,84,700
¥ 90,000 1,08,800 1,26,600 1,90,200
18 92,700 1.12.100° 1,30,400 1,95.900
19 65,500 1.15.500 1,34,300 2,01,800
20 1 ©8.400 1,19.000 1,38,300 2,07,900
21 1.01.400 | 1.22,600 1,42,400 2,14,100
22 1,04.400 | 1,26.300 1,46,700
23 1,.07,500 | 1,30.100 1,51,100
24 1,10,700 | 1,34.000 1,55,600
25 1,14,000 | 1,38,000 1,60,300
| 26 1,17,400 | 1,42,100 1,65,100
i 27 1,20,900 | 1,46,400 1,70,100
28 1.24,500 | ~1,50.800 1,75,200
29 1,28,200 | 1,55,300 1,80,500 ;
30 1.32.000 | 1,60,000 1,85,900 J
31 1,26,000 | 1,64.800 1,91,500 |
32 140,100 | 1,69,700 1,97,200
33 144,300 | 1,74.800 2,03,100
34 1,48,600 | 1,80,000 2,09,200
35 1,53,100 | 1,85,400
36 1,57,700 | 1,91,000
7 1,62,400 | 1,96,700
! 38 1.67.300 | 2,02,600
{ 39 1.72,300 | 2,08,700
i 40 1,77,500 |
214
/ g/(_“'
Deputy Seermtary,

Higner Bdugation §
bAnguagae,




Annoxure-IIl
UNDERTAKING
1, hereby undertake that any excens paymont minde thal gy be '

* found o have been made as o result of Incorrect fixution of pay in the revised

scales or grant of inappropriate ‘pay banc/grade pny or any excons poyinent

detected in the light of discrepancies noticed subaccuently will e rofundod hy

me to the institute either by adjustment against future payments due toome o

othernwvisae.

BIENATUTE oiaiiithebh oabab i boin g cosArsvaLIA ¢

NAME (iiaaiiinos Woriiesbuyid R RS ‘

Designation wiiaiisaasiiaase s :

Place, (i ialiviiiaanssinsaesannn diaschianiethoia e |

DB 130 0l e e 6 fa s a4 B PR A Gasaaead

.
FORM OF OPTION
14.
1.
: ) DS BRI SR RAINIC T BE S hereby opt for the revised pay
structure with effect from 01.01.20Q16,
- 26 (O A Cor] Jom Ay wvirianess RiCreby opt the multiplying luctor
of Laldiiase

SIgNATUIE .ooiiiiiiiiiiiiairaitiiiaaiasitinnssin

NAME coiiomeeiidiominnmrcastovaatsitsinaranian denedeey

Designation fioiseieicieimmasinnissiasirasannan

Ihrms Code ........ AR SRTUITTICEPPINSCTRRES

Place .ccciceeraicannsn O R P SR 08

Date adanamace Saemsaasans Yo

TETT: WWM(W uwa \ﬂﬂévi‘m EIC]
: (3[e-2 7r) . ;
fifs nige &.: Q0933 7AUDR3 ﬁﬁfr Yﬂnévﬂﬂ ¥STIcH &’-’rlmlmm_
, @uﬁaa%%ﬁ%ém@w@ﬁzﬁ@a@@ﬁ?
éﬁmrﬂre"ér , ' - i
1. .wémm@w@mqﬁeweml
2. fAcdedBs (B3 38w (-t
3. TTU'EBE’(E]"ElW)I

Lt
f,}(f&w::,:\\o\ 1a-
fa srlederes (gen)
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